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introduction

A number of extremely significant conditions appear to b2
simulraneously affecting young adults who are involwved with

hizher education. Many enterad institutions of higher education

T

expecting to use their college degree as a stepping stone to
economic successe In reality, recent graduates are finding many
P lubor markets and job specialities glutted with graduates.

The case of lNew Mexico is certainly no exception. A recent
study by the Governox's Advisory Committea on Employmen:1 showad
that New Mexico is able to absorb only 257 of its college graduates
under ideal conditions. In 1972, 24% of the graduvates of New
Maxico colleges and universities found emplovment in the state.
Anothner 24% found positions requiring a college degree outside
of the state. In other words, slightiy less than fifty percent
of New Mexico's college graduates were able t©o find positions
requiring a college degree.

To the typical student such figures must be alarming even if
he or she does not percelive a college education in terms of its
economic petential. iHowever, toO the minori.y studsnts, these
figures must be especially distressing. For the first time in

Unirz=d States history, significant nunbers of minority studzants
- (=)

b ]
lgovernor's Advisory Committee on Employment, Tmnlovm2nt
Troblams of hew Mexico Graduates, 1972, npe 2-3,
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are enrolling in four year insritutions in significant numbers
relative to their share of the.overall population. The number
of Chicanos in institutions of higher education now exceeds
100,000 for the first time in history. In addition, the number
of Chicanos in the 1972 freshmen class is approximately twice as
larze as the number in the 1568 freshmen clasz. The vast majority
of these students are enrolled in colleges and universities in
the five Southwestern states with substantial Chicano populations:
Arizona, California, Colorado, New Mexico and Texass

in brief, at a time whzn Chicanos are on the verge of
entering labor markets requiring a colleg2 education, the markets
appear to be glutted with college graduatzs. But, an additional
confusing issus is that there is a supposed shortagez of college
educated minority students; Also, stories abound of tha high
salaries being offered by various agencies and corporations to
qualifiad minorities. in essence, the labor markets apparently
are transmitting conflicting signalse On= signal is that a
colleze education is an economic mistake, but a contradictory
signal indicates that preferential hiring of minorities may
immune college educated Chicanos -=- and other minority studesnts =-
from these unfavorable market coaditions.

Ver, recent policy statements by a wide rangz of organizations

1
w
]

seam to be taking the =sperisnce of the meneral population as a

21+ is rsesonable to bslieve that th2 shorcage 15
case of Chicanos since only 1.6% of +ha Chicand popu
2 a college dagree.
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gauge for all groups within the sconomy == including blacks
and Chicanos. Recent racommandations by tne Governor’s
Advisory Committee (iiaw Maxico) stat=d that "“alternatives to
college -~ and manpower needs that do not requira college
training ~- should receive greater emphasis and recognition."3
Although such a policy iray be appropriate for the relatrively
well-educata2d Anglo ﬁajority. it is not clear that such a
recormendation is a sound policy for Chicanos at a time when
they may finally be entering skilled jobs in signiiicant numbers.
Yet, it seams reasonable to speculate that the appeal for more
vocational training may have the greatest appeal to ninorities
whose families have not developad traditions of college education.
One way to focus attention on this issue is to consider the
expected econcmic value of a higher education to a minority
student relative to the economic value of less education. In
addition, it might be useful to compare the economic parformance
of Chicanos to that of Anglos to see if recent assertions regarding
prafsrential treatment of Chicanos i3 valid. In brief, the purpose
of this study was to datermine th2 earning pattaern3 of the two
major groups in the Southwest -~ Anglos and Chicanos and to assess
the relative value of higher education to each. Fipally, the study

vwas designed to asses3 ¢he reiative value of collpge aducaticn T2

the Chicano.

3Opo Cite, P L
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An examination of these issues may be userul not oaly for
the minority individual anticipating a college carzer, but it
might also provide useful information for those individuals
making long run plans for state educational agencies and
institutions in the Southwest. It may be that funds should ba
redirected away from colleges to vocational schools in ordesr to
enhance minority group.economic succasse Likewisze, it may be
‘that high school administrators and counselors should bz directing
minority students toward vocational programs rather than toward

college~oriented prozrams.

Mathodolozy

In an attempt to datormine the answers to some of these
issues, the authors decided to examine thes econcmic performance
of the ex~students (Chicano and Anglo) of a single institution
of higher education. By concentrating on one institution, it
was possible to avoid problems encountered in similar studies
which sought to focus on the benefits of education. That 1is,
studies dealing with black education have had difficulty
controlling for differences in the qualit »f{ educational
institutions. In these studies, it was found that blacks
normally attend black institutior.s in the South and whites
attend predominantly white collegas located throughout the

United Statas. Sinca all-tlack colleges are found o be of
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highly wvariable quality, it was difficult to make a valid assess-
ment of their contribution to economic achievement.?
Our study of Chicanos drew on the economic performance of
the alumni of New Mexico State University ~- a university with a
subsrantial Chicano enrollment. Data dealing with this performance
were gathered from a questionnaire sent to th2se alumni in
December 1972, By concentrating on this rather homogenaous group,
the problem noted abova, and others not mentioned, were avoidad.
This group included the 9,500 known alumni of the University.
Our analysis focused on approximately one-half of these 9,505
alumni. The group selected from the population for analysis
included only malzs between the ages of 22 and 55. In essence,
the study ignored all females and all men who were approaching
retirement age. Women were exclud=d because of their erratic
rate of entry into the labor market. Additionally, our sample
of Chicanas was too small for meaningful analysis. In the case
of man over ages 55, it was found that substantial numbers were
retirad or sami-retired, and in many cases it was not possible
to determine their degree of labor market participation. Henca,

they were excludad.

4Thase obssrvations ara taken from a napar by Johnny Campbell
eatitled "Blask Colleges and Rar.:s of Return on Black Educarion”
presantad at the National Science TFoundation Summer Insztitute
(B3rowna Uaivarsity, Ausust 1Y72).

2322 Anperdix A for a copy of the quastionnaire.
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The return rate from thz group szlected for analysis was
estimated o be approximately 30%. 89% of these responses were
from Anglos and 11% from Chicanos. These figureaz appearad to
be representative of the relative distribution of the two ethnic
groups within the alumni population. All the data gathered frcm
the two zroups reflect economic and carzer development as of

December, 1972.

Issuas Examined: In an attempt to discern the contribution

P

of higher education to Chicanc economic achievement, the data 3
were evaluated in three different ways. First, a ccmparison was
made of the average present salary of Anzlos with the same measure
for Chicanos controlling for the number of years of education
received. This calculation would provide an indicaiion of the
impact of additional education on economic achievemente. Howsver,
such a sumrary figure including alumni of many different ages
might provide a distorted picture of the True contribution of
education. To clarify this issue, an analysis was made of the
present salariss of Chicanos and Anglos, grouped according to

age. Finally, an examination was made of the present salacy
structure of Anglos and Chicanos, groupad accoxding to "year of

entry” into the University.
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The findings with regard to this three-way analysis of
salary are included in the sections belowe.

Present Salary and Number of Years of Collega: Table 1
shows the number of years of college attained and the average
salary for the 1,500 graduates. Sevaral observations ara
warranted oa the basié of the data. First, in general therz
does not appear to be significant ecoaomic raturns to graduate
education. Second, the data tend to indicate that there is no
blatant economic discrimination against Chicanos since there is
no major divergence between Anglos and Chicanos who DO3sess the
came level of aducation. iHowevar, such an observatisn may not

Table 1: Number of Years of College and Present 3Salary:
Present Salary: Anglos and Chicanos

Years_of Zducation Anzlo Averagze Chicano Averaze
4 12,500 16,200
5 17,400 17,800
6 15,8C0 13,900
7 17,900 19,400
8 21,900 15,000
9 16,500 17,500
10 16,200 16,209
aore than 10 17,400 21,000

¢varall avarasze 17,750 17,125
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be warranted when the data from the questionnaires are evaluated

from a slightly different perspactive. Age and Present Salary:

Table 2 provides a summary of the relationship between the ages
of the alumni and their average present salary for both Anglos
and Chicanos. The evidence implies that there is a positive
relationship between years in the labor markat and average annual
salary. That is, more job experiznces generates higher annual
earnings for both Anglos and Chicanos. Also, it appears that
age (and implicitly experience) is a more important determinant
of earnings than is education.

Finally, the data indicate that on the average young Chicanos

entering thie labor market are not receiving salaries in excess of

Table 2: Age and Fresent Earnings: Anglos and Chicanos

Age Angzlo Average Chicano Avaragze
23-25 11,000 9,600
26-28 12,300 10,300
29-31 15,000 15,720
32-34 15,720 18,700
35-37 18,680 13,400
38-40 19,300 17,720
41-43 19,5690 17,3690
Gl=bd 20,600 21,280
57~49 24,000 23,800
50-52 23,360 15,880

53-55 23,340 16,300
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their Anglo counterpart. That is, it appears that preferential
niring practices -- to the extent that they exist for minorities --
are not serving to provide high earnings.

Year of Entering College and Present Salary: the third table

shuws the earnings of New Mexico Statz University alumni in terms
of the year in which they entered the University. ese data are
provided for both Anglbs and Chicanos. As might be expected,

there tends to be a positive relationship between average salary
and the number of years since entering collegs. This trend

existed for both ethnic groups. Again, it should be notad that
recent Chicano graduates entering the labor market are not doing
well relative to their Anglo classmates. Such a divergence between
Anglo and Chicano earnings rainforces the obsearvations made with
respect to Table 2.

Table 3: Year Entering the University and Present Salary:
Anglo and Chicano

Year of Entry Anclo Averaze Chicano Averaze
1946-1948 23,600 22,000
19491951 20,300 18,200
1952~1954 19,600 18,100
1955-1957 20,800 17,100
1953~1950 17,100 15,700
1961-1263 14,400 15,000
1524«195¢ 12,300 11,600

1967-1969 11,800 5,000
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An Analysis of the Findincss

A number of important conclusions appesar to be warranted
on the basis of the evidence ited above. First, it would appear
that recent Chicano ¢ ~° .. are not raceiving inordinately high
salaries relative to their Anglo peers. In fact, the opposite is
the case. For some reason recent Chicano graduates are earning
less than th2 recent Anglo graduates though the difference does
disappear in less than ten years. This finding is substantiated
by examining the starting (rather than present salaries) salaries
of recent graduates. In the most recant three ysar period, Chicano
starting salaries were only 86% of the Anglo average starting
salaries. TFor the fourteen year pariod prior to that, the average
was 95%.

How can the apparent salary -~ starting and present ==
differential between Arslos and Chicanos be explainad. One
explanation might involva the working of a dual labor market.©
A dual labor market is characterized by conditions in which certain
workers have behaviorial traits to 6perate efficiently in given
jobs bascause superficially they possess characteristics of lower
skill workers. Such might be the case with the ycung Chicano

graduate. Although he possesses ths necessary skills to do jobs

6Nichael Piore. "Tha Dual Labor Market: Theory and
Implications,” pp. 90-94,

Harold M. Baron and Cennett liyma2r. "The Dynamics of the
Cual Labor Market,"” ppe 94-101.

Both in David M. Gordon's Problems in Political Ezononmy
(D. C. Heatn & Cos, 1971).
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requiring a college aducation, he may be relegated to low skillad

jobs with less pay because he possesses values and attitudes

attributed to working class Chicanos. Chicanos, supposedly
possessing different values and norms from the Anglo majovity,

will contlinua t0 recesive less money until they can dsmonstirate

(81

that they possess the proper attitudes and values. In essence,
the evidance suggests that there is an acculturation process
required for the Chicano. After several years of "“on-the-job"
acculturation, the Chicano may be able to demonstrate that he
possesses the necessary Anglo values. Such an hypothesis seems
consistent with the initial salary diffsrential and the
disappearance over time of such a differential.

Another explanation worth additional exploration involves
the impact of salary expectations on actual salaries. t may
ba that since Chicanos tend to come from lower socio-economic
levels than their Anglo counterparts,7 thay may have ilower income
expectations than the Anglo graduates. Henc2, it is mors likely

that they will find an acceptable job (in terms of salary) than

their Anglo counterpart for a given amount of szarcn. Stated

differantly, the Anglo will undertake a greater amount of wearch
in order to find a satisfactory job.

Tt may not be until the Cihicano is employad that he realiz

L
(%]

that his salary is relatively lowe Then, he may und

ifference in socio~economic background was estadblished
er study at New Mexico Statz University.

Q
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necassary amount of ssarch to remove the pay differential bstween
himself and his Anglo peers. Such a process would not occur
instanteous.y, and it seems reasonable to argue that several
years might be necessary to remove the full differential. Again,
such an hypothesis seems to be consistent witu the observed facts.
Thusfar, the analysis has focused on explaining the
existence of salary differentials bestween ths two groups. 3But a
more important issue has been ignored. In light of this pay
differeatial, should Chicanos undertake to earn a college degrea?
From the viewpoint of making a rational economic decision, the
critical factor really is not the relationship between Anglo and
Chicano earnings. Rather the relevant conslideration involves
the relationship between the earnings of college educated Chicanos
with only a high school education. That is, without a college
degree, what can a Chicano expact to earn? Bureau of Census
data indizate that the average Chicano high school graduate earns
$8,000 per year.8 Both 1970 Census data and the data of our study
indicate th-t ona to three years of post high school education
generates very small gains in annual earnings. For example, for
Chicanos between the ages of 25 and 64 with onz to three years of
post hizh school education, the average income is $8,800 p2r year,

only 10% above the average for a high school graduate. According

Bror iew Mexico only, the averaze is $5,400 per year.
{3ureau of Census, Dotailed Characteristics, liew MexXico, 1969,
‘table 197, pe. 535).
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to tha Census data and our study. Chicanos with four or more
years of college can expect to 2arn approximately 507 more than
the average Chicano high school graduate.

In brief, less than a four year collzge education appears
to provide the Chicano with only marginal economic benefits.

By dasveloping vocational skills, the Chicano may find that he

is competing with a large number of other minority individuals
for skilled and semi-skilled jobs. At the present time,
minorities in general and Chicanos in particular are vastly over-
represented in some of these skill areas. For example, 64.4% of
Chicanos are employed in blus-collar positions compared to 47.1%
for the Unitecd States population. Likewise, Chicanos are over-
represented in the service sector c¢f the ecconomy while being
substantially underrepresented in white collar positions.

In essence, policies implicitly or explicitly directed
toward shifting Chicanos toward vocational training and away
from college may be ill-advised. To the extent that dual labor
markets exist, vocational training may simply push the Chicano
back into a Chicano-dominated labor pool where discrimination 1is
COommMcn.

Cn the othe: hand, a colleze d2gree does rnot assure a rapid
assant to high earningss The possibilities of covert or overt
discrimination may still exist despite thz supposed existanCa of

referontial hiring of Chicanos and other minorities. However,

vy




the evidence suggests that the financial ille-effects of
discrimination toward collegs graduates disappear with job

experience.
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Dear NMSU Alumnus:

Your help is needed ~- just a few minutes of your time to complete
and mail this questionnaire.

Your answers will provide valuable information regarding the role

of NMSU in the career development of its ex~students. Such informa-
tion will be used to assess the role of the University in the state
and the region. The results of the study will be relayed to you
through the Aggie Newsletter. )

As you can see, there is no place for your name,so there is no way
to identify an individual respondent. Therefore, you can be sure
that your response will be completely anonymous.

Thank you in advance for your cooperation.

Sincerely yours,

Gerald W. Thomas
President

PLEASE COMPLETE THE QUESTIONNAIRE ,
ON THE REVERSE SIDE




What years did you attend NM3U?

what degree(s) did you earn at MMSU?

Degyree Years Major

(a) Did you attend any other college or university other than NMSU?
Yes No
(b) If you answered yes in 3(a), complete 3(b)

College Degree Years Major

Total Number of Years of College Education (please circle one)
1 2 3 4 5 6 - / 8 9 10 more than 10

Sex and Age: Sex: Male Female (Age: years)

Racial or Ethnic Background (please check appropriate line)

1. Chicano 4. Anglo 7. Other (please specify)
2. Spanish-American 5. American Indian
3. Mexican-American 6. Black

Please complete the following:

What was your first permanent employment after leaving NMSU?

(a) Job Title

(b) Type of organization or industry

(c) Employer's location: City State

(d) Sstarting salary on an annual basis (excluding spouse's income)

Annual Starting Income (First Permanent Position)

$0 - 999 5,000 - 5,999 10,000 - 10,99¢

1,000 - 1,999 6,000 - 6,999 11,000 - 11,999

2,000 - 2,999 7,000 - 7,999 If over 12,000 please
3,000 - 3,999 8,000 - 8,999 specify amount $
4,000 - 4,999 9,000 - 9,999

(e) Was this first position: Full time Part time

What is your current employment?

(a) Job Title

(b) Tyre of organization or industry

(c) Employer's location: City State

(d) Present salary on an annual basis (excluding spouse's income)

Annual Income (Present)

$0 -1,999 10,000 -~ 11,999 20,000 - 21,999

2,000 - 3,999 12,000 - 13,999 22,000 - 23,999
4,000 - 5,929 14,000 - 15,999 If over 24,000 please
6,000 - 7,999 _ 16,000 - 17,999 specify amount $
8,000 - 9,999 18,000 - 19,999

(e) Is your current position: Tull time Part time

pid vou have a job while you were attending college?
Yes No Don't remember

1f yes, what percent of your college expenses were covered by the income from
yvour ‘job? 0 - 25% 26 - 50% 51 - 75% over 75%




